2010

SUMMER STAFF APPLICATION

Thank you for your interest in serving as a “Summer Staffer” at Twin Lakes
Summer Camp. Serving children through the ministry of camping is an incredible
way to make an impact on the lives of others through the power of the Gospel, as
we seek to glorify God. Working at camp is an exciting opportunity summer staff
members are privileged to take part in, as we work hard and pour ourselves out
into the campers, and each other. We hope that you will put much thought and
prayer into your decision, as you consider applying to be a part of this ministry.

The purpose of Twin Lakes Summer Camp is to provide a fun, safe, outdoor environment
where kids learn from the staff to glorify God in every area of life. Developing
relationships with these children is at the forefront of everything we do, in order that
we may minister to their spiritual needs through our words and our actions.
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lamp and put it under a bowl. Instead they put it on its stand, and it gives light to everyone |n

the house. In the same way, let your light shine before men, that they may see your good fleeds
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Thousands of children enroll in our camps each summer. If you are selected to be a part
of Twin Lakes Summer Camp, you will leave a mark on many children’s lives.

The face of Twin Lakes is its Summer Staff. Every summer God blesses us with
incredible high school and college-aged individuals whose focus is to point
children to Christ. Campers will remember their counselors for the rest of their
life, and for this reason, we search for, recruit and hire the best people we can
find, to serve at our camp each summer. We could look only for incredibly skilled
and trained individuals; however, we seek out and hire those who have hearts for
the Gospel. In our experience, these individuals who love Christ, are growing in
their relationship with God and who love others are best suited to be trained to
serve and minister to children within the temporary community of summer camp.
In addition to serving campers, we seek to help our staff continue to grow in Christ
and in His Word while they are at camp, by building close relationships as we
study and live God’s word, pray, fellowship and worship together.



All Summer Staff are expected to live and work at Twin Lakes from Sunday, May 23
through Saturday, July 17, 2010. Everyone hired is required to be present for the full
week of Staff Training. During Staff Training there is no opportunity to leave site. For
the remainder of the summer, you will be assigned mid-week time off each week, when
you may leave site as needed. In addition to this time, Summer Staff are off from noon
on Saturday through 5PM on Sunday following Overnight Camps, and from 6PM on
Friday through 5PM on Sunday following Day Camps. With the exception of May 30t
you are able to worship at the church of your choice on Sunday mornings. The Sunday
of May 30" is the camp dedication service at First Presbyterian Church in Jackson,
where all Summer Staff are required to attend.

Summer Staff who serve in specific activity areas may also be required to attend training
or arrive at camp early (i.e. Leadership, Challenge Course, Riflery/Archery, and
Horseback Riding Staff). Leadership Staff must also be prepared to meet periodically
throughout the school year.

Salaries vary depending on age, experience, responsibilities, and past work at Twin
Lakes. Our base salary for anyone under 18 is $1000. Summer Staff who are 18
and over start at $1450. Housing, food service and accident insurance are also
provided.

Expectations for our Summer Staff include:
1) Obedience to and complete cooperation with camp leadership.
2) Knowledge of and strict adherence to the staff manual and all camp policies.
(Summer Staff are not permitted to use, or have in their possession, cell phones or
electronic devices while on duty)

3) Asincere effort to work as a considerate team member by seeking to build up others.

4) Growth in Christ by having private and corporate worship time.

5) Good stewardship of time, speech, appearance, health, and the Twin Lakes facility.

6) The understanding that you will be performing a responsible assignment with the
welfare and care of campers as your foremost interest.

7) To be present and useful at all times except during your scheduled time off.

8) Living above reproach, even during time off from Twin Lakes.

Summer Camp is an exciting ministry to be involved in. We are excited about your
interest in joining us! If you are interested in applying, please return this application as
soon as possible. Positions can fill quickly. Once we have received your application and
reference form, we will contact you to schedule an on-site interview. If you have any
guestions regarding this ministry, please call (601) 845-4301, or email the Camp
Director: Andrew@twinlakescamp.org

Thank you,

Andrew Vincent Zack Owens Tuan La
Camp Director Assistant Director Assistant Director


mailto:Andrew@twinlakescamp.org

Received
Contact
Interview
References

Name

(Last) (First) (Middle)

Name you prefer to be called: Sex

D.O.B. Place of Birth Age June 1, 2010: Years_ _ Months_

College/University or High School:

Will you have you graduated from High School by June 1, 2010:  Yes No

Current grade/year in school: GPA Major

Home Address: Street or P.O.

City State Zip

Home telephone Cell Phone

Father’s name and address:

Mother’s name and address:

E-mail address (for correspondence purposes, please indicate most used address):

Your address at College/University

City State Zip

T-shirt size:  Small Medium Large X-Large XX-Large

Please list any current certifications you may have and their expiration date (i.e. Lifeguard, CPR,
First Aid):

Driver’s License # In what state? Exp. Dat




Information exactly as it appears on your Social Security Card:
(a copyyour Social Security Card and Drid & [ miugd Beysdb@itted with this application)

Name Number

Social Network Address(es) (Facebook, Myspace, Xanga etc.)

(where applicable, a confirmed friend request from a director is required prior to scheduling an interview)

Vocational Goal

Hobbies and Interests

Church where you are a member

Church where you are active

Through whom or how did you become interested in serving at Twin Lakes?

Have you been a camper at Twin Lakes? If so, how many summers?

Have you served as an LIT at Twin Lakes? If so, how many summers?

What is your attitude toward the letter at the beginning of this application?

From the letter, do you fully understand what is expected and promise to fulfill those
expectations to the best of your ability? Yes No

D | understand the expectations with which | have been notified, and will cooperate with the
Leadership Staff by turning in my cell phone and electronic devices while on duty.

Please note: Tattoos must not be visible while at camp. Earrings are the only body piercings
allowed at camp. Males are not allowed to wear earrings. A professional appearance is

expected. Use of non-prescribed drugs is prohibited.

Is the salary and off time satisfactory with you?

Camp Dates: May2- July 7, 2010
(Leadership, Activity Supervisors, Challenge Course, Horseback Riding and Riflery/Archery staff must be
available for further training.)
| want to participate in this ministry and am certain that | will be available for all dates.
(We do not hire anyone that is not available for all dates. Staff may be allowed up to 24 hours off
for college orientation or for personal reasons, but only upon the approval of the Camp Director.
Anyone who must have more than 24 hours off may not be hired. Staff training is from May 23-
May 29. You will not be hired if you miss any of these days.)




If you know of a date that you would like to request off, please describe reason and give date:
(official documentation of all college orientations will be required for a request to be made)

References

Please list the name and telephone numbers (work and home) of two adult references other than your
parents or relatives who know you well and indicate your relation to them. If possible, include one who
has observed you relating to or working with children. Also, one of your references should be given the
reference form included in this application to be mailed back to Twin Lakes.

1. Name Relationship to you
Home phone Work phone

2. Name Relationship to you
Home phone Work phone

General Health:Poor___ Average_ Above Average __ Excellent

Do you have any physical, mental, medical, or special dietary need that could affect your
workload? If so, please explain or indicate that you will reserve comments for a personal
interview.

Briefly answer questions %6. (If more room is needed, please use back.)
1. Please share your testimony with us: how has God worked in your life to show you your

sin and need for Him. What are some examples of your repentance and faith as your
seek to live like Jesus?

2. How does a person inherit eternal life?



3. Do you believe that the Bible is the written Word of God? Yes  No
What role should it play in a Christian's life?

4, What is your philosophy of how people should view and relate to those in authority over
them? What is your relationship like with your parents? Other authority figures
(coaches, teachers, employers)?

5. Why do you want to work at Twin Lakes Summer Camp?

6. Although not required to be on staff, please give us previous camp/counseling
experience (when, where, and what responsibilities you had). Or give the experience
you have had which you consider to be a valuable background for serving on a camp
staff.

Are you willing to share your testimony with campers, staff, and others, either individually or as
agroup?Yes _ No

Do you enjoy "the outdoors"? Yes  No

Will you cooperate with our leadership staff as they seek to disciple and lead you?
Yes __ No____
How will you push yourself to remain energetic and show enthusiasm even though your
responsibility may become routine?

Have you had experience (please describe) in leading groups during the past few years?

Staff positions are available to those only who have a conscientious respect for organization and
the need for compliance to rules and regulations that place the welfare of campers ahead of
personal interests. Will this be one of your priorities? Yes No

Can you follow set procedures and schedules:




What Christian work or ministry have you been involved in? (BSU, FCA, RUF, Campus Crusade,
Young Life, etc)

What is your goal in life?

How do you describe your ability to get along with others?

What is your strongest quality as a person?

What is your weakest quality?

My goals for the campers in my cabin would be

|II

What is your attitude toward “social” drinking, smoking, questionable movies, etc? _

Have you ever been convicted of any crime of any kind?

Have you ever been adjudged liable for civil penalties or damages involving sexual or physical
abuse of children?

Are you currently under indictment or on probation for any crime?

Do you smoke? If yes, how often?

Do you drink alcoholic beverages? If yes, how often?

Check all the words which best describe your personal views on the following suhjects
(Indicate your stand — not how you feel towards others.)

Drinking Alcohol

Smoking

Marijuana

Premarital Sex

Homosexuality

Which Lhit would you prefer?

Lakeside (ages 5-9) Woodside (ages 9-12)

Freedom | Acceptable | Moderately | Understandable | Sinful | Harmful | Avoid | Confidential




Mark the position(s)you are applying for

(For a description of the position you are applying for please contact us.)

Counselor Camp Assistant Boys LIT Director

Assistant Counselor Challenge Course Girls LIT Director
Supervisor

Health Care Supervisor Mary Poppins Girls LIT Assistant

Head Wrangler Wonder Woman Lakeside Girls

Unit Director

Wrangler Assistant Program Woodside Girls
Director Unit Director

Videographer Activities Director Lakeside Boys

Unit Director

Photographer Camp Pastor Woodside Boys

Unit Director

Lifeguard

Mark the activities you are interested in

Waterfront — lifeguard certification required Wild Wilderness Adventure
(lake, inflatables, waterslide, zip line, canoes) (nature/outdoors)

Pool — lifeguard certification required Horseback Riding

(swimming) (ring and trail rides)

Riflery & Archery Super Fun Games

(target shooting with rifles and bows/arrows) (assorted games — the sky’s the limit )
Challenge Course/Rock Climbing Leather crafts

(ropes course and climbing tower) (creativity at its best)

Kayaking — lifeguard certification required

(paddling and instruction)

Adgreement

By the signing of my name below, | affirm:

1)

2)
3)
4)
5)

Signature

| have no physical or mental handicaps that would keep me from performing my

duties.

| am a professing Christian and am striving to live a godly life.

If employed | will enter into the spirit of the camp and submit to camp authority.
I am willing to take a CPR/First Aid Course.

| have completed this application truthfully and further give permission for Twin

Lakes personnel to confer with the references listed in this application and to run
criminal background checks on my name.

Date




Congratulations! You are finished.

Please mail the following information to the address listed below:
1. Completed Application
2. Copy of Social Security Card
3. Copy of Driver’s License
4. Recent photo of yourself

Twin Lakes Summer Camp
Summer Staff Application
155 Milner Road

Florence, MS 39073

Once we have received the information above and a copy of the required reference form
attached below, we will contact you for a possible interview.

Thank you for your application.



SUMMER STAFF REFERENCE FORM

Name of Applicant: has applied to be part of the Twin
Lakes Summer Camp Staff. Please answer the following questions that will be used to
help determine the applicants’ qualifications to minister to children at Twin Lakes. Your
answers will be kept confidential. Please return promptly. The applicant will not be
interviewed without this reference.

1. Name of Reference Phone #

2. How well and in what relationship do you know the applicant?

3. If possible, provide evidence of the applicant’s growing relationship with Jesus
Christ.

4. How well, in your opinion, does the applicant respond to authority which is placed
over him/her?

5. Do you think the applicant would work well with children of all ages? With other
staff and leadership?

6. Would you be pleased to have your child under the leadership and influence of the
applicant in a summer camp program? Please explain.



7. Do you have any reservations in recommending the applicant?

8. Place a check in the box which best describes the applicant for each characteristic.

Please include comments as desired.

Superior | Very Good

Average

Fair

Poor

Not Known

Ability to follow directions

Ability to function as a team member

Christian Commiinent

Completion of tasks

Concern for others

Cooperation

Enthusiasm

Flexibility

General Attitude

Imagination

Integrity

Leadership Ability

Observance of Rules

Organization

Punctuality

Reliability

Self Confidence

Servant Spirit

Soundness of Judgment

Submission to Authority

Trainability

Willingness To Go Beyond What is Requir

8. Do you have any other comments?

PLEASE RETURN THIS REFERENCE FORM BY MAIL TO:
TWIN LAKES SUMMER CAWVMARTTN: REFERENCE, 155 MILNER ROAD, FLORENCE, MS 39073.

THANK YOU.




